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Abstract: Through qualitative research conducted with migrant women, this study is 
relevant for analyzing their perceptions and experiences of gender-based discrimination 
against them, when looking for a job, for marriage and family reunification, or for 
studying. It is about a series of difficulties encountered by migrant women in the process 
of integration in Romania. The study is structured as follows: I) The first part offers an 
analysis of empirical data extracted from specialized literature and relevant studies to 
highlight the main defining aspects regarding gender-based discrimination criteria in 
relation to migrant women's access to the labor market; II) The second part of the study 
consists in explaining the research methodology; III) The third part provides an analysis 
of the findings from oral history six interviews conducted on Zoom with migrant women, 
between June 2021 and January 2022; IV) The last part offers a set of relevant 
conclusions on the subject. 
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1. Introduction 
The labor market is built around competition regarding the selection of 
workers according to certain qualities that employers consider desirable 
and valuable. Consequently, some people have limited access based on 
considerations of gender and nativity, age and skills, education and 
experience (Kraal et. al., 2009). The integration of migrant women into the 
labor market is a complex process that involves, among others, the 
elimination of gender-based discrimination in employment and in 
determining the monthly salary amount (Syed and Murray, 2009). Also, 
the integration of migrant women, not only on the labor market, but also 
in society, requires capturing the socio-cultural and economic elements of 
the gender dynamics regarding the phenomenon of migration and, at the 
same time, the identification and application of effective specific pro-
integration social policies. 

Both men and women migrate in order to access a quality education and 
to increase their financial and professional opportunities, but also for 
family reunification and marriage (Fleury, 2016). It was only between the 
1970s and 1980s that research on migrant women began to take shape, 
thus changing the views of the phenomenon of migration (Gabbacia, 
1991; Bevelander, 2005). In this way, the notion of gender appears in 
discussions about migrants, along with the problems faced by migrant 
women (Benería et.al., 2012; Sinke, 2006). The notion of gender studies in 
migration research has been developed later during the 1990s and 2000s, 
being also encouraged by decision-making policies of the International 
Organization of Migration (IOM) (Collins, 1998; Parreñas, 2000). 

The term "gender" refers to the roles, behaviors, and identities 
traditionally associated with women and men in a given society or culture. 
Gender is not just a matter of biology (sex) but is a complex social and 
cultural construct that influences how people behave, perceive themselves 
and are perceived in society. Gender can include aspects such as gender 
stereotypes, social norms, expectations, gender identity and more. 

Discrimination against migrant women and migrant men, in general, refers 
to the unfair treatment or favoring of one category of migrant over 
another based on their gender. Discrimination can take many forms and 
vary according to the society and culture in which it occurs (Pokharel, 
2008; Aigner and Cain, 1977). In other words, discrimination against 
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migrant women and migrant men may have some differences and also 
similarities, but it is important to emphasize that both migrant women and 
men can be victims of discrimination in different contexts and for 
different reasons. However, differences between discrimination against 
migrant women and migrant men may depend on several factors, 
including culture, legislation, history and the specific context of migration. 
There are some elements related to discrimination against migrant women. 
The first element could relate to the fact that migrant women may be 
subjected to gender-specific discrimination, which means that they are 
discriminated based on their sex. This may include employment 
discrimination, lower wages for the same work, limited access to 
educational opportunities, or reproductive health discrimination. Of 
course, migrant men may also be subject to gender discrimination, but in 
a different way (Ellemers, 2018). Also, related to gender discrimination is 
gender violence, to which migrant women can be more vulnerable. 
Furthermore, both migrant women and migrant men can be discriminated 
because of their migratory status, especially where legal documents 
regarding this status are missing. The cultural norms and values promoted 
in the host country may have more conservative attitudes towards women, 
which may lead to additional discrimination for migrant women. 
Regarding discrimination at the workplace of migrant women, things are 
more complicated, in the context of discriminatory trends that may vary 
depending on the work sector. For example, certain sectors may have 
more pronounced discrimination against male migrants, while others may 
discriminate against female migrants (Heilman and Caleo, 2018). Also, 
migrant women may experience difficulties accessing sexual and 
reproductive health services or exercising their reproductive rights, such 
as access to contraception or abortion (Allotey et.al., 2004).  

Discrimination based on gender and ethnicity on the labor market of 
migrant women contribute to their marginalization and implicitly to keep 
them in poverty, denying them free and unconditional access to basic 
services such as education or primary preventive medicine. Career 
progress for both migrant men and women is full of obstacles and 
difficulties, as they are forced to accept inconsistent positions, even 
inferior to their training (Schrover et. al., 2007). Therefore, migrants have 
been illustrious as victims of a discriminatory culture and policy based on 
gender and ethnicity (Roggeband and Verloo, 2007).  
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The present study proposes an analysis of the perceptions of 
discrimination experienced by migrant women upon labor market labor 
market access. Thus, the study starts from an examination of the 
specialized literature in order to build a complete picture on the subject 
and continues with a presentation of the research findings. The six oral 
history interviews were selected out of a set of 21 interviews with third 
country nationals in Romania, carried out as part of a doctoral research 
investigating access and inclusion mechanisms of migrants in Romania. 
The six were selected as, out of the 21 interviews, these were the women 
who had labor experience in Romania. The interviews were conducted in 
the period between June 2021 and January 2022. Thus, the scope of the 
current study is to reveal the lived experiences of migrant women and their 
perceptions regarding labor market integration. 

 

2. General theoretical approaches and a short policy 
review 

By and large, the term integration is often associated with social cohesion 
and migration, in the sense of the integration of migrants in the receiving 
country. Thus, the integration of migrants is a process developed in time 
and space, involving assimilation, inclusion and adaptation (Favell, 2010). 
Also, special attention must be paid to the problem of the integration of 
migrant women in the labor market, which most often takes into account 
factors such as: gender, ethnicity, age, spoken language, experience and 
education, which most often become disadvantages for employment 
(Schieckoff and Sprengholz, 2021). 

Gender-based discrimination is a form of violence against women, 
regardless of ethnicity, age or social status. According to the Istanbul 
Convention on combating violence against women and domestic violence, 
dated 12 April 2011, gender-based violence against women is translated by 
abuse and violence against women only on the basis of being a woman, or 
that affects women directly, being a serious violation of Human Rights 
and, at the same time, it is a gender-based discrimination against women. 
Acts of a physical, economic, sexual, psychological or social nature, in the 
public or private space, as well as the limitation of women's access to the 
labor market or the educational system, which is meant to bring damage 
and suffering to the victims, are therein included. Non-discrimination, 
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according to the European Union Agency for Fundamental Rights (Article 
21), implies (1) "the prohibition of discrimination of any kind, based on 
reasons such as sex, race, color, ethnic or social origin, genetic 
characteristics, language, religion or beliefs , political or other opinions, 
membership of a national minority, wealth, birth, disability, age or sexual 
orientation”; (2) “Within the scope of the treaties and without prejudice 
to their special provisions, any discrimination is prohibited on grounds of 
citizenship”. 

Further, according to the Convention on the Elimination of All Forms of 
Discrimination against Women, (Article 1), United Nations, gender-based 
discrimination represents "any distinction, exclusion or restriction made 
on the basis of sex which has the effect or purpose of impairing or 
nullifying the recognition , enjoyment or exercise by women, regardless of 
their marital status, on the basis of equality of men and women, of human 
rights and fundamental freedoms in the political, economic, social, 
cultural, civil, or any other field". 

In other words, the limitation of women's access to the labor market 
implies the violation of the fundamental rights promoted at the 
international level and causes damage not only to the victims, but to the 
economic and social system of the receiving country, ignoring the 
advantages of the integration and use of this important human capital 
(Alfarran et.al., 2018; Behtoui, 2008). In the global context of population 
aging and taking into account the multiple difficulties created by the 
COVID-19 pandemic, capitalizing on the labor force of migrant women 
can be a beneficial solution for both sides. 

As far as Romania is concerned, through a legislative set, the observance 
of some basic principles regarding gender equality is guaranteed, as it is: 
Law no. 202, April 19, 2002, on equal opportunities between women and 
men; Emergency ordinance no. 45/2020 for completing Government 
Ordinance no. 137/2000 on the prevention and sanctioning of all forms 
of discrimination. Also, Romania has a National Immigration Strategy 
regarding Migration for the period 2021-2024, which consists of a set of 
public policies designed to effectively manage the reception and 
integration of migrants. 

There are several factors that contribute to the women's desire and 
subsequently, to their decision to migrate to another country, such as: age 
and ethnicity; the level of education and the profession practiced; the 
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marital status and existence of children etc. (Boyd and Grieco, 2014; 
Hiralal, 2017). In addition to gender, age and place of birth, migrant 
women face discrimination based on body weight when hiring. For health 
and economic reasons, body weight is sometimes taken into account by 
employers (Busetta et.al., 2020). Thus, the socio-economic and political 
dimension of discrimination against migrants on various grounds, in the 
receiving country, acquires new values. 

In general, there are several factors that influence the labor market in a 
country, such as: the integration policy of migrants; policy favorable to the 
employment of women and the elderly; the moment in which the economy 
of the respective country is located; fiscal policies; the degree of fraud in 
the fiscal system; the openness that employers have towards other 
ethnicities and the training possibilities they have and can offer to 
employees etc. Depending on such factors, migrants face more or less 
difficulties in finding a job according to their training (Borjas, 2001; 
Damm, 2009). For example, for purely economic and logistical reasons, 
employers prefer to check the health status of their future employees, and 
also being overweight becomes a clear disadvantage at the time of 
employment. Body weight is most often associated with the physical state 
of health and with the work potential and resistance of the employee. 
Some employers even provide their employees with access to various gyms 
or monthly subscriptions for this purpose, being a good way to prevent 
various cardiovascular diseases. So, body weight is a very important factor 
for the employer, not only regarding migrants, but also all other categories 
of employees and future employees. Consequently, this form of 
discrimination is based on purely economic considerations taken into 
account by employers (Busetta et.al., 2020; Busetta et.al., 2018a). 

Therefore, there are some main key elements regarding the integration 
process of migrants on the labor market and in society. It is important to 
emphasize that each of these key elements can become a disadvantage for 
migrants who want to find a job and integrate in the host country. For 
example, a considerable disadvantage for migrants in terms of employment 
can be the age. Age is often taken into account by employers, not only in the 
case of migrant women, but also in the case of natives. It is considered that 
with advancing age, the speed of adaptation and response to new challenges 
decreases, but above all, the degree of performance in the field of activity 
decreases (Balch and Scott, 2011; Stypińska and Gordo, 2018). Migrant 
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women are doubly disadvantaged from this perspective, so that, in addition 
to specific vulnerabilities, they could face preconceptions regarding the link 
between gender and work performance; speed of learning and adaptation; the 
degree of endurance and response to challenges. It must be clarified that 
gender difference highlights the advantages granted to men when employed 
on the labor market compared to women (Raghuram, 2008; Ballarino and 
Panichella, 2018). 

Likewise, gender and race are part of the socially constructed categories 
meant to create notable differences between individuals in terms of 
identity, interrelationship with those around them and positioning in 
society. Multiracial feminist theory has its roots in the approaches and the 
feminist movement, based on the implementation and application of the 
principles of gender equality and racial non-discrimination. Since migrant 
women face, in some cases, integration difficulties caused by 
discrimination based on gender, ethnicity and social class, multiracial 
feminist theory can be applied in this case as well, to analyze, from certain 
points of view, both the factors and the consequences of discrimination 
and marginalization. In essence, the consequences fall not only on the 
victims of discrimination and marginalization, but also on society as a 
whole (Zinn and Dill, 2016; Browne and Misra, 2003). 

Knowing the language of the host country by migrants, in general, is an 
advantage in finding a job faster. At the same time, the migrant's place of 
origin can be accompanied by a series of preconceptions, which only 
complicate the process of assimilation and integration. Natives of that 
country may be at an advantage in terms of employment due to their 
knowledge of the language, acquired experience or educational level. All 
these aspects, in general, are predictable signs of good integration in the 
work team, and employers take these aspects into account (Kaas and 
Manger, 2012; Schieckoff and Sprengholz, 2021). 

The level of assimilation and integration capacity of the receiving country 
is a very important aspect, because each state has its own policy regarding 
the integration of migrants on the labor market, with more or less 
disadvantages for them. Preventing and combating the marginalization of 
migrants is crucial in facilitating free access to education and finding a 
suitable job (Brell et.al., 2020; Dustmann, 1996). Also, many times, in the 
case of migrant women, the level of education and experience are not 
taken into account by the employer. Migrant women present a series of 
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adaptation problems, and at the same time, their ability to adapt and 
integrate, is being underestimated. Thus, the migrant woman is employed 
in a position inferior to her training and experience accumulated over time, 
having to demonstrate repeatedly that she can have good results at work 
(Piracha et.al., 2012; Buzdugan and Halli, 2009). 

Another disadvantage can be the socio-cultural differences between the 
country of origin and the receiving country translate into difficulties in 
accepting and adapting to new social and legislative rules, different 
customs, etc. The process of accommodation and integration is different 
for each individual migrant, depending on the life history; level of 
education and experience; the cultural similarities between the country of 
origin and the host country; whether or not there are family relatives in 
the host country etc. (Fokkema and De Haas, 2015; Diehl et.al., 2016). 

A very important aspect is the socioeconomic status of the migrants can 
be an advantage in the process of integration in the receiving country, in 
the conditions where they come from a higher class, or it can be a 
disadvantage, in the case of a lower class. Among other things, 
socioeconomic status shows the degree of access to education, health, 
culture, etc. Also, the lower social class and the precarious material 
situation shows an increased degree of marginalization and it can force the 
members of a family to separate and migrate in search of new sources of 
income and for a better life (Chen et.al., 2020; Rose, 1958). 

In order to ensure proper integration, migrants need several guarantees 
and actions from the host country's government, starting from general 
human rights, up to facilitating access to education and participation in the 
labor market, such as: eliminate all forms of discrimination based on 
gender, culture, age and ethnicity by promoting equal rights and legal 
protection against discrimination; guarantee free access to social, 
educational and medical services in the receiving country; respecting and 
facilitating migrants access to the labor market; capitalizing as much as 
possible on this new source of experience and manpower; offering legal 
and material support to migrants in order to integrate them as quickly and 
easily as possible; adapting the relevant legislation to the new challenges 
of the period regarding the needs of migrants nowadays; the existence of 
centres that offer support in order to learn the language of the receiving 
country, to identify a suitable job and a home that the migrant can afford; 
ensuring respect for women's rights and human rights, through the state 
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apparatus and the competent institutions; promoting tolerance towards 
other cultures and ethnicities (Merrouni and Machak, 2019; Velluti, 2007). 

 
3. Gender-based discrimination of migrant women on the 

labor market 
Gender-based discrimination of migrant women on the labor market is 
defined as unequal treatment that migrant women may experience in 
employment and work-related opportunities due to their gender (Pustulka, 
2015). It is obvious that this form of discrimination intersects with both 
gender discrimination and discrimination based on migration status. 
Gender-based discrimination against migrant women in the labor market, 
in general, reveals a series of disadvantages and difficulties such as: 
language and cultural barriers; discriminatory hiring practices favoring 
native-born candidates over migrants; also, migrant women may face 
barriers to accessing benefits such as maternity leave; sometimes, migrant 
women may not be aware of their rights or may fear reporting 
discrimination due to concerns about immigration status; language 
barriers in general; some migrant women may be vulnerable to precarious 
work conditions, including long hours, low pay, and lack of job security; 
some migrant women often face a wage gap compared to both male 
migrants and native-born women; occupational segregation, where 
migrant women are concentrated in certain industries; and last, but not 
least, migrant women may have difficultys accessing skilled or professional 
job opportunities, even if they possess the qualifications because of gender 
and ethnic stereotypes (Irastorza, 2020; Phillion, 2003; Tastsoglou and 
Preston, 2005).    

The general process of integration of migrant women in the new country 
involves efforts regarding learning the language, accepting the culture, 
getting used to the customs, familiarizing with the history and geography 
(Boyd and Grieco, 2014). The integration of migrant women on the labor 
market is perceived from several perspectives like: the gender angle 
regarding the migrant woman's ability to adapt and obtain satisfactory 
results with performance at work; market indicators; training and 
application for the job - most of the time, they are not related to each 
other because the studies in the native country of the migrants are not 
taken into account; the migrants’ labor experience; integration policies in 
the receiving country etc. (Schieckoff and Sprengholz, 2021; Foroutan, 
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2008). The vast majority of migrant women face difficulties in finding a 
job and, moreover, against the background of the precarious material 
situation, they are forced to accept positions inferior to their educational 
training in their country of origin (Man, 2004; Misztal, 1991). 

For migrant women, ethnicity and gender are two defining characteristics 
of the migration dimension, while the occupational structure within the 
labor market of the receiving country reflects the integration policies of 
migrants (Misztal, 1991). 

The frustration of migrant women looking for a job is directly proportional 
to their efforts to participate in the labor market of the host country and 
integrate into society. Thus, the indicators of integration difficulties relate to 
the high unemployment among migrant women, to the situations in which 
they are forced by circumstances to accept low-paid, part-time or temporary 
jobs and below their professional qualification and training. Also, the 
educational level and the desire to find a job, as well as the existence of 
children or other family obligations, determine to a certain extent the salary 
level of migrant women (Rubin et. al., 2008). 

Gender-based wage discrimination makes a clear difference between men 
and women on the labor market. In this way, women are in a lower 
position than men. At the same time, migrant women are discriminated 
against native women in the same positions and with similar experience 
regarding the monthly salary. Thus, on the one hand, there is ethnic 
discrimination between native women and migrant women, and on the 
other hand, gender discrimination between migrant women and migrant 
men (Nicodemo and Ramos, 2012). In other words, for a similar position, 
men are remunerated better than women. Gender-based discrimination 
takes place, especially in patriarchal societies, but also in developed 
countries, where women's rights are promoted. This form of 
discrimination is extended to a multidimensional level, including the 
family, society and the labor market. In the absence of equal employment 
opportunities for women and men, the maintenance of discrimination 
against women is promoted, creating disadvantages at every step, thus 
limiting women's access to a decent living and accentuating poverty based 
on gender, but also age, or ethnicity. A dual structure can be observed, 
with a double standard of employment opportunities and salary (Agrawal, 
2014; Padhi et.al., 2019). 



Migrant women's perceptions and experiences regarding gender-based discrimination on the Romanian labor market | 37 
 

Labor market discrimination of migrant women is important in order to 
identify the most appropriate strategies for the integration of this category, 
especially since it is an underutilized workforce. Therefore, the 
intersectional discrimination based on ethnicity and gender of migrant 
women on the labor market is a challenge and represents an important 
point of work for future specific social policies. Migrant women face this 
double discrimination not only regarding their integration in the labor 
market, but in all aspects of their life in the receiving country. 
Discrimination leads to marginalization and, implicitly, to the increase of 
their poverty (Duran, 2018). 

In general, migrants need active support from the institutions of the 
receiving state in order to be able to integrate into society and the labor 
market. Also, the flexible schedule and transparent, secure labor contracts 
are necessary in order to use properly this workforce. It is important to 
respect the principles of gender equality and to promote and implement a 
balanced lifestyle between work schedule and rest time. The state, through 
its specific policies, is responsible for equalizing employment 
opportunities on the labor market between natives and migrants, especially 
among women, because they face more difficulties compared to men. 

In conclusion, the integration of migrants into the labor market represents 
a challenge for the host country and for migrants alike. The gender factor 
places migrant women at a disadvantage compared to men when 
integrating into the labor market. Thus, gender equality regarding the labor 
force of migrants is a first condition for a good integration and the 
reduction of the risk of marginalization (Schneider, 2018; Duran, 2018). 

 

4. Methodology 
This research study builds upon six oral history interviews with migrant 
women employed in Romania. The interviews were important tools for 
exploring the in-depth experiences of migrant women regarding their 
access onto the labor market. The interviews were conducted online, on 
Zoom, over an extended period of six months, between June 2021 and 
January 2022 and were part of a doctoral research regarding social 
inclusion mechanisms of third country nationals in Romania. The 
selection of the six interviews for this research was based on gender and 
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labor market status determinants. The six participants were all women 
who had labor experience on the Romanian labor market at the moment 
or interviewing, or have had it previously. Convenience sampling was used 
for the research, with the participants to the interviews were recruited 
either with the help of informal networks (i.e., through NGOs dealing 
with the integration of migrants, such as the Migrant Integration Centre 
Brasov; contact with this NGO was established after the participation of 
the researchers at a conference on migration, then the head of the NGO 
provided contacts of the migrants), or through snowball sampling, where 
interviewees recommended other participants. The shortest interview 
lasted for 55 minutes, while the longest for 100 minutes; in general, 
though, the rest of the interviews lasted for about one hour. Overall, a 
total of 410 minutes of recording were available for this study. The oral 
history interviews targeted dimensions both before and after the migration 
to Romania, and encouraging participants to provide detailed responses 
about their experiences. 

All six women whose interviews have been selected for this study were 
third country nationals who settled in Romania for various reasons 
(education, work, family reunification), but who all had labor experiences 
in the destination country. They resided in four different cities in Romania. 
The language of the interviews was chosen by the participants, either 
English or Romanian. Pseudonyms were used to replace the real names of 
the participants. 

Darcelle (20 years of age at the moment of the interview, from Cameroon), 
felt that her life completely changed after she moved to Romania to pursue 
university studies. Learning Romanian, although not perfectly, helped her 
integration process, as did the friendship with a small group of her 
nationals which she met in Bucharest. She worked for several days, but 
has quit because of the the poor payment and the harsh labor conditions; 

Gloria (45, Dominican Republic), moved to Romania with her husband. 
Trained physician with a PhD in Medicine and vast research experience in 
her native country and the United States of America, Gloria couldn’t find 
employment in the Romanian medical sector because her degrees and 
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diplomas were not recognized. She accepted employment in two non-
medical businesses, during which time she pursued a specialization course 
as nutritionist, which allowed her to obtain a position at a private clinic; 

Milena (36, Belarus) graduated from university in her home country, then 
moved on to work in the cruise ship leisure industry, where she also met 
her future husband, with whom she moved to Romania. Once in Romania, 
Milena found a job with ease in the shared services / call-center industry, 
thanks to her native language skills. The job was not related to her 
university degree. She had to quit the job in order to provide mother care 
to her son. At the moment of the interview, only the husband was 
employed, while Milena was taking care of the child. 

Ramiza (24, Sudan) moved to Romania to pursue her education. Upon 
arrival, she started looking for jobs to earn her own money and not depend 
that much any longer on the financial aid from her parents back home. 
After many rejections, she found employment in a blue-collar vending job. 

Stephanie (37, The Philippines) graduated in business administration in 
her native country and also worked in real estate there. She moved to 
Romania to marry her partner whom she met on the internet. She was 
pregnant at the moment of the interview, her greatest wish being to 
become a mother. Also, at the moment of the interview, she was employed 
in a call-center, after similar experiences both in Romania and in her native 
country. 

Valeria (22, the Republic of Moldova) moved to Romania for her studies. 
She splits her time between going to university, going to the library for 
studying, doing the house chores and also working. Her first labor 
experience in Romania was in a blue- collar job, but she had to give it up 
as she felt it was exhausting her and she could not handle both university 
and work. She then found a project-based employment that gives her the 
possibility to combine study and labor. 

Table 1 summarizes the biographic and labor-related characteristics of the 
participants. 
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Table 1: Biographic and labor-related characteristics of 
participants 

Migrant Age Country of 
origin 

Number of years 
and place of 

settlement in 
Romania 

Employment status 

Darcelle 20 Cameroon 2 years, Bucharest Student, unemployed, had a brief 
labor experience 

Gloria 45 Dominican 
Republic 

8 years, Brasov Employed, nutritionist at a private 
clinic 

Milena 36 Belarus 8 years, Brasov Unemployed, worked in a call 
centre, had to quit to take care of 
the child 

Ramiza 24 Sudan 1 year, 2 months, 
Cluj-Napoca 

Student, employed in a store 

Stephanie 37 The Philippines 2 years, 4 months, 
Ghimbav 

Employed in a call centre 

Valeria 22 The Republic 
of Moldova 

5 years, 
Brasov 

Student, employed on a project, 
work basis 

Source: Own representation 

 

One of the methodological drawbacks of the research is that the sample 
is characterized by heterogeneity, which negatively impacts upon the 
generalizability of the findings, as the sample may not accurately represent 
broader population groups. Since the external validity of the findings is 
challenged by heterogeneity, this article only takes an exploratory form, 
with further in-depth research being necessary to consolidate 
generalizations. Sources of heterogenity in this research occur from 
variations in age (three respondents in their twenties, two in their thirties 
and one in her fourties), ethnicity (all six respondents coming from six 
different countries, with most diverse cultures and habits), social status in 
Romania (some of them married, others not; some students, other already 
graduated etc.) etc. This heterogeneity occured as a result of the snowball 
sampling used for data collection, as well as following the subgroup 
analysis: the six interviews were selected out of the total sample of 21 
interviews used in the doctoral research, based on gender and employment 
status. The presence of such a subgroup also leads to less consistent effects 
of the findings, potentially masking trends or realities regarding labor 
market discrimination in the case of larger groups of migrants. 
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5. Research Findings and Discussions 
The statements from the interviews indicate several patterns pertaining to 
the migration reasons which have had an impact on the labor experiences 
of the interviewed migrant women in Romania. Two of these patterns 
stand out, namely that family reunification migration and educational 
migration have had considerable effects on the labor opportunities and 
labor experiences of women. Box 1 offers the statements of the migrant 
women based on the transcriptions of the interviews. Mentions from 
Ramiza were informal, hence not transcribed. 

 

Box 1. Transcripts from the interviews 

 
Source: Transcripts of the Zoom interviews 
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Research results indicate that migrant women had to deal with an 
inadequate work-life balance and had challenges in finding a balance 
between private lives and employment. Milena had to quit her job to take 
care of the child, while Stephanie did the same after she gave birth (after 
our interview). Also, Darcelle, Valeria and Ramiza had struggles to find a 
balance between university studies and employment. 

Many of the migrants had to accept positions they considered as being 
inferior to their education and qualification. Milena, Stephanie and Gloria 
are all university graduates, who, for shorter or longer periods of time after 
arriving in Romania, took on jobs in call-centres. For Gloria it was only a 
temporary position until she finished her qualification course as 
nutritionist (despite being a MD with vast labor experience), while Milena 
and Stephanie had a longer-period employment in call centres. Darcelle, 
Valeria and Ramiza worked part-time, this also because they are students 
and the law does not allow them to work full-time. 

Almost all women interviewed (except Milena and Valeria) had difficulties 
in finding a job, which they only obtained after several attempts. Milena 
reported that she had an employment interview which was „piece of cake”, 
while Valeria found it easy because she knew the language and was also 
directed towards the job by a member of her informal network, yet these 
seem to have been exceptions. Darcelle, who had to pursue a mandatory 
three weeks internship as part of her university curriculum, mentioned that 
she was the only one in her group of students who could not find an 
internship, although she made several attempts. Ramiza as well was aware 
that had it not been for the hint from her informal network, it would have 
been much more difficult for her to access the labor market. Having 
difficulties in accessing the labor market puts migrant women at risk and 
diminishes their opportunities of labor integration. While labor integration 
is acknowledged as a resilience mechanism for migrants (Fernández 
Guzmán Grassi and Nicole- Berva, 2022), facing difficulties as the ones 
previously shown can slow down or reduce the effects of this mechanism. 
Reasons for the difficult access the labor market are the reluctance of 
employers to hire internationals (Ramiza, Darcelle), maternal situations 
(Milena, Stephanie), the lack of willingness to employ students, or the non-
recognition of studies (Gloria). 

Another barrier to better employment opportunities identified in the 
research was pregnancy. For Milena and Stephanie, the pregnancies 
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reduced their chances of active participation in the labor market. For 
Milena, the lack of help in taking care of the child (both because she has 
no other family members here in Romania and because she cannot 
financially afford to hire a nanny) negatively affected her participation in 
the labor market, so she had to quit her job in order to take care of the 
child. Valeria, as well, found it exhausting to have a job and take care of 
the household chores at the same time, not to mention she was also a 
student who had to learn. Yet Valeria, as well the other women 
interviewed, had to take on the job to gain what was needed for making a 
living. Valeria mentioned that, at some point, she couldn’t handle the 
fatigue any longer and had to quit. 

Gloria felt humiliated (the one and only time when she felt this way in 
Romania, as she mentioned) when she understood that internationals were 
paid less than the locals at one of her employers, even half of the amount. 
Valeria found employment quite easily because, coming from the Republic 
of Moldova, she shared a common language with the natives. Still, both 
Valeria and Ramia were helped to find their jobs by acquaintances in the 
informal network. 

Research results also indicate that the pathways towards accessing the 
labor market differ depending on age or stage of life. While young migrant 
women and students mainly depended on hints received from their 
informal networks, elder women, who could prove an existing labor 
experience (either in the home society or in the host society) had more 
chances of securing a job through direct applications. 

Another idea arising from the statements of the migrants was the impact 
that the Covid-19 pandemic crisis had on their labor status. Both Milena 
and Stephanie were impacted by the effects of Covid-19. Stephanie 
suffered from the disease, which forced her into medical leave and affected 
her labor capacities, while for Milena, the Covid-19 pandemic striked while 
she was at home with her child and forced her into having even more time 
for mother care at the cost of potential labor opportunities, because she 
had to supplement for services that would have otherwise been provided 
by other institutions: „Now, who wants to have you if you stay at home 
every two weeks, with the child, with the kindergartens closed?!“. 

 



44 | Vlad I. ROŞCA, Georgiana-Virginia BONEA 

6. Conclusions 
This article analysed the perceptions of gender-based discrimination 
against migrant women looking for a job in the host country, as they were 
reproduced by the experiences of the respondents included in the 
research. Through the six interviews, the study provided an overview of 
the difficulties that migrant women face in the integration process. 
Unequivocally, the problem of the integration of migrant women 
influences the relevant policies around Europe, creating the necessary 
framework for the reconfiguration of the entire paradigm. 

Many times, women who are victims of gender-based discrimination are 
discouraged in the process of integration into society and in finding a job 
appropriate to their training and experience. Thus, often, they are forced 
to accept poorly paid jobs and far below their training. Practically, gender-
based discrimination pushes the migrant woman to make various 
compromises in order to survive in the host country, to which various 
difficulties of adapting to the culture and language are added. This bares 
the risk of a route towards poverty and marginalization of migrant women. 
Although the risk of poverty was not an issue with our interviewees, 
marginalization, loss of dignity and humiliation were aspects reported in 
the interviews. These can also lead to social inequalities so often discussed 
when it comes to the integration of migrant women (Riaño and Baghdadi, 
2007). Therefore, migrant women face multidimensional discrimination 
simultaneously, based on criteria of gender, ethnicity, their minority in the 
receiving country, age, class, educational level, culture practiced by them 
etc. (Pio and Essers, 2014). In other words, gender-based segregation on 
the labor market and in payroll creates difficulties and a series of 
vulnerabilities for migrant women, making it difficult for them to integrate 
in the host country (Fleury, 2016). In conclusion, the gender factor is still 
an element that constitutes a considerable disadvantage for migrant 
women who try to integrate into the labor market of the receiving country. 
In conclusion, employment opportunities for migrant women are limited. 

It should be emphasized that migrant women are an important resource 
and a workforce that must be valued by the receiving country and in no 
way viewed as a burden. The offer of existing workers on today's labor 
market is in a continuous metamorphosis, and unilateral approaches no 
longer make sense, as it is a matter of complexity that involves both 
women and men; both natives and migrants. Thus, at the moment, 
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concerns regarding the situation of migrant women occupy a central place 
in understanding the mechanisms of socio-economic integration. 
Recognizing the experience and educational level of migrant women who 
want to integrate into the labor market, means the correct use of this labor 
force and its valorization (Tastsoglou and Preston, 2005; Raghuram, 
2008). On the other hand, it must be admitted that in the hiring process, 
discrimination can be justified from economic perspectives, especially 
when it comes to age or weight (Busetta et al., 2018b). 
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